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Section 4: Compassionate Leave

By mutual agreement leave of absence will be granted to a maximum of six (6) months
without pay to the employees for compassionate reasons or for educational or training or
extended vacation purposes, conditional on the following terms:

a)

b)

c)

d)

g)

h)

That the employee apply at least one (1) month in advance unless the grounds for
such application could not reasonably be foreseen.

That the employee shall disclose the grounds for application.

The Company shall grant such leave where a bona fide reason is advanced by the
applicant or may postpone leave where a suitable replacement is not available.

That the Company will consult with the Shop Committee in respect of any application
for leave under this section.

The Company will only be obliged to grant leave of absence for educational and
training purposes to employees who intend to take training that will assist the
individual in obtaining skills related to the industry.

Employees granted Leave of Absence pursuant to this section shall be required to pay
the appropriate premiums for Medical Services Plan, Extended Health Benefits, and
Dental Plan coverage in accordance with sections 8 d) and ¢) of the Memorandum of
Agreement dated December 10th, 1983.

The Union agrees it will provide a letter regarding problems that arise from extended
vacation applications.

A Committee shall be established during the term of the 1977-1979 Agreement to
clarify the terms of this Section.

Section 5: Maternity Leave

To provide for a reasonable period of time for extended maternity leave without pay to
female employees where there is a valid medical reason.
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Section 6:  Pregnancy and Parental Leave:

a) Female employees shall be entitled to unpaid pregnancy leave of up to seventeen
(17) weeks.

b) A female employee is entitled to up to 6 additional consecutive weeks of unpaid
leave if, for reasons related to the birth or the termination of the pregnancy, she is
unable to return to work when her leave ends under sub-section a).

¢) On the advice of her doctor, if a pregnant employee requests a transfer due to
workplace conditions, she will be provided alternate work, if available.

d) Employees shall be entitled to unpaid parental leave of up to thirty-seven (37)
weeks.

e) If the child has a physical, psychological or emotional condition requiring an
additional period of parental care, the employee is entitled to up to an additional 5
consecutive weeks of unpaid leave, beginning immediately after the end of the
leave taken under sub-section (d).

f) An employee’s combined entitlement to leave under section (a) and (d) is limited
to 52 weeks, plus any additional leave the employee is entitled to under sub-section

(b) or (e).

Section 7:  Family Responsibility Leave:

An employee is entitled to up to 5 days of unpaid Family Leave during each
employment year to meet responsibilities related to:

a) the care, health or education of a child in the employee’s care, or

b) the care or health of any other member of the employee’s immediate family.
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Section 8: Compassionate Care Leave

(To Provide Care Or Support To Family Member with Significant Risk of Dying):

a) In the following sub-sections “family member” means a member of the employee’s
immediate family and includes the spouse, child, parent, guardian, sibling,
grandchild or grandparent of any person who lives with an employee as a member
of the employee’s family. It includes common-law spouses, step-parents and step-
children and same-sex partners and their children as long as they live with the
employee as a member of the employee’s family.

b) An employee who requests Compassionate Care Leave under this section is
entitled to up to eight (8) weeks of unpaid leave to provide care or support to a
family member if a medical practitioner issues a certificate stating that the family
member has a serious medical condition with a significant risk of death within
twenty-six (26) weeks, or such other period as may be prescribed after:

i) The date the certificate is issued, or
ii) if the leave began before the date the certificate is issued, the date the leave
began.

c) The employee must give the employer a copy of the certificate as soon as
practicable.

d) An employee may begin a leave under this section no earlier than the first day of
the week in which the period under subsection (b) begins.

e) A leave under this subsection ends on the last day of the week in which the earlier
of the following occurs:

i) the family member dies;
ii) the expiration of 26 weeks or other prescribed period from the date the leave
began.

f) A leave taken under this subsection must be taken in units of one or more weeks.

g) If an employee takes a leave under this section and the family member to whom the
subsection applies does not die within the period referred to in that subsection, the
employee may take a further leave after obtaining a new certificate in accordance
with this subsection.
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Section 9: Bereavement Leave

a)

b)

d)

When death occurs to a member of a regular full-time employee’s immediate family,
the employee will be granted an appropriate leave of absence for which he/she shall
be compensated at his/her regular straight time hourly rate of pay for hours lost from
his/her regular work schedule for a maximum of three (3) days.

Piece workers who are entitled to bereavement leave shall be compensated in
accordance with the principle established in Article XI, Section 2 b).

Members of the employee’s immediate family are defined as the employee’s spouse,
mother, father, brothers, sisters, sons, daughters, mother-in-law, father-in-law, sons-
in-law, daughters-in-law, step-parents, grandparents, grandparents-in-law,
grandchildren and step-children.

Compensable hours under the terms of this Section will be counted as hours worked
for the purpose of qualifying for vacations and for recognized paid holidays, but will
not be counted as hours worked for the purpose of computing overtime.

Section 10: Jury Duty

a)

b)

Any regular full-time employee who is required to perform Jury Duty, Coroner’s
Duty, or as a Crown Witness or Coroner’s Witness on a day which he/she would
normally have worked will be reimbursed by the Company for the difference between
the pay received for Jury Duty and his/her regular straight time hourly rate of pay for
his/her regularly scheduled hours of work. It is understood that such reimbursement
shall not be for hours in excess of eight (8) per day or forty (40) per week, less
statutory pay received for Jury Duty. The employee will be required to furnish proof
of Jury Service and Jury Duty pay received.

Any piece worker who is required to perform Jury Duty shall be compensated for the
difference between statutory pay received for Jury Duty and his/her job rate in
accordance with the principle established Article XI, Section 2 b).

Hours paid for Jury Duty will be counted as hours worked for the purpose of
qualifying for vacation and for recognized paid holidays but will not be counted as
hours worked for the purpose of computing overtime.
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Section 11:  Public Office

a)

b)

c)

The Company will grant leave of absence for campaign purposes to candidates for
Federal, Provincial or Municipal elective public office for periods up to and including
eight (8) weeks, provided the Company is given due notice in writing of twenty (20)
calendar days, unless the need for such application could not reasonably be foreseen.

Employees elected or appointed to Federal, Provincial or Municipal office, shall be
granted as much leave as is necessary during the term of such office. Municipal
office holders, where the term of public office is served intermittently, shall give the
Company reasonable notice for absences from work for conducting Municipal
business.

The employee who obtains this leave of absence shall return to his/her Company
within thirty (30) calendar days after completion of public office.

ARTICLE X - VACATIONS WITH PAY

Section 1:

Employee’s with one (1) to two (2) years’ continuous service shall receive two (2) weeks
vacation with pay based on the greater of five percent (5%) or eighty (80) hours at the
hourly rate of the employee’s regular job.

Section 2: Two Years’ Service

a)

b)

Employees with two (2) or more years’ continuous service with the company shall
receive three (3) weeks’ vacation with vacation pay based on the greater of seven
percent (7%) of the total wages or salary earned by the employee during the working
year or one hundred and twenty (120) hours at the hourly rate of the employee’s
regular job.

The third week vacation as in a) above will be taken, but does not have to be
consecutive with the vacation period provided for in the above Section, but at a time
convenient to the company.

Section 3: Seven Years’ Service

a)

Employees with seven (7) or more years’ continuous service shall receive four (4)
weeks vacation with vacation pay based on the greater of nine percent (9%) of the
wages or salary earned during the year of entitlement, or one hundred and sixty (160)
hours at the hourly rate of the employee’s regular job.
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The additional one (1) week will be taken when convenient for the company, but does
not have to be consecutive with the vacation period provided for in Sections 1 and 2
herein.

Section 4: Fifteen Years’ Service

a)

b)

Employees with fifteen (15) or more years’ continuous service shall receive five (5)
weeks vacation with vacation pay based on the greater of eleven percent (11%) of the
wages or salary earned during the period of entitlement, or two hundred (200) hours
at the hourly rate of the employee’s regular job.

The additional two (2) weeks will be taken when convenient for the company, but
does not have to be consecutive with the vacation period provided for in Sections 1, 2
and 3 herein.

Section 5: Twenty-Four Years’ Service

a)

b)

An employee with twenty-four (24) or more years’ consecutive service shall receive
six (6) weeks vacation with vacation pay based on the greater of thirteen percent
(13%) of the wages or salary earned during the period of entitlement, or two hundred
and forty (240) hours at the hourly rate of the employee’s regular job.

The additional three (3) weeks will be taken when convenient for the company, but

does not have to be consecutive with the vacation period provided for in Sections 1,
2, 3 and 4 herein.

Section 6: Thirty Years’ Service

a)

b)

Employees with thirty (30) years or more continuous service shall receive seven (7)
weeks vacation with vacation pay based on the greater of fifteen percent (15%) of the
wages or salary earned during the period of entitlement, or two hundred and eighty
(280) hours at the hourly rate of the employee’s regular job.

The additional four (4) weeks will be taken when convenient for the company, but
does not have to be consecutive with the vacation period provided for in Sections 1,
2, 3, 4 and 5 herein.
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Section 7:

Vacations with pay for employees engaged on piece work shall be based on the average

daily earnings for the previous twelve (12) months, or such lesser period of time
employed.

Section 8:

Vacations for employees shall be taken at such time as mutually agreed upon by the Union

Committee and the Company when quantity and regularity of production shall not be
impaired.

Section 9: Vacation Pay - Percentage of Wages Method

The following shall be considered as days actually worked for determining vacations with
pay for an employee after one (1) continuous year of employment.

a)  Absence on Workers’ Compensation up to a period of one (1) year, provided the
employee returns to his’her employment.

b)  Absence due to illness up to a period of one (1) year, provided the employee returns
to his/her employment. The Company shall have the right to require a certificate from
a qualified medical practitioner. The employee shall have a reasonable period of time
to present such medical certificate.

¢)  Absence due to bereavement leave in accordance with the terms and conditions of the
Agreement.

d)  Absence due to time served on Jury Duty in accordance with the terms and conditions
of the Agreement.

e) Any other absence duly approved by the Company in writing shall be credited
towards entitlement for annual vacation, but time spent on such leave shall not be
counted in computing vacation pay.

Section 10: Qualification for Vacation Pay - Regular Job Rate Method

a) i) Inorder for an employee to qualify for the amount generated by the hours times
the regular job rate method, the employee must have worked a minimum of
fifteen hundred (1500) hours in the employee’s first year of service and a
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ii)

iii)
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minimum of one thousand (1000) hours during the employee’s succeeding
years of entitlement.

Where there is a common vacation pay cut-off date, for purpose of calculating
minimum hours as in i) above, the calculation period shall be from the cut-off
date in one year to the cut-off date in the succeeding year.

Where there is no common vacation cut off date, for purposes of calculating
minimum hours as in i) above, the calculation period shall be from the

employee’s anniversary date in one year to his/her anniversary date in the
succeeding year.

For purposes of computing the requisite hours the following will be included:

vii)

All hours worked;

Statutory Holiday hours;

Jury and Crown Witness duty;
Bereavement Leave;

Vacation Hours;

Time not exceeding one (1) year, lost as the result of an accident recognized as
compensable by the Worker’s Compensation Board and suffered during the
course of employment, shall be considered as time worked for the purpose of the
qualifying for wvacation, provided that the employee returns to his/her
employment.

Time not exceeding one (1) year, lost as the result of a non-occupational
accident or illness, shall be considered as time worked for the purpose of
qualifying for vacation, provided that at the time of the accident or illness the
employee has been on the payroll for not less than one (1) year and that he/she
returns to his/her employment. It is understood that the employer may require
that the employee provide a certificate from a qualified medical practitioner.
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viiiy Time lost as a result of lay-off shall not be considered as time worked for the
purpose of qualifying for requisite hours.

ix) Employees who report for work and who receive call time payment shall be
credited with eight (8) hours for any such shift for purposes of computing
requisite hours under this Section. Any employee who qualifies for call time in
a day shall receive credit under this Section for eight (8) hours or credit for the
hours for which wages were paid, whichever is greater.

x)  All hours worked in more than one (1) division of the parent company as a result
of transfer or lay-off.

Section 11:

For the purposes of administration the Company cut-off date shall be deemed to be the
employee’s anniversary date for the vacation year. It is further agreed that the employee
will be entitled to an adjustment of the appropriate percentage of vacation pay when
he/she qualifies for additional vacations for increased service with the Company as
provided for under Sections 2 to 6 inclusive.

Section 12: Employment Standards Act

Part 4 - Annual Vacation of the Employment Standards Act, S.B.C., 1980, ¢.10, and
amendments thereto as consolidated December 1, 1983, except where varied or modified
by the provisions herein, shall become a part of this Agreement.

ARTICLE XI - STATUTORY HOLIDAYS
Section 1:

a)  All hourly-rated employees who work on New Year’s Day, Good Friday, Victoria
Day, Dominion Day, British Columbia Day, Labour Day, Thanksgiving Day,
Remembrance Day, Christmas Day and Boxing Day shall be paid rate and one-half
for all hours so worked.

b)  In the event one of the Statutory Holiday falls on a Sunday, the previous Friday or the
following Monday shall be observed as the Holiday. In the event that one of the
within named Statutory Holidays fall on Saturday, it shall be observed the preceding
Friday or succeeding Monday as agreed between the Company and the Plant
Committee.



d)

g)
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In the event of a Statutory Holiday falling on a Tuesday, Wednesday or Thursday, and
where the Company and Plant Committee mutually agree, the said holiday may be
observed the preceding Monday or following Friday respectively.

At the option of the Company, but whenever possible, by mutual agreement with the
Plant Committee, either Good Friday or Easter Monday shall become the designated
Easter Holiday, and the Company shall notify its employees of the designation at least
one (1) week prior to the said Holiday.

When a Statutory Holiday falls on a Friday, employees working on a Tuesday to
Saturday work week, by mutual agreement between the Company and the Plant
Committee may work on the Friday Statutory Holiday at the straight time job rates
and substitute Saturday as the Statutory Holiday.

In the case of a maintenance employee where one of the Statutory Holidays is
observed on his/her rest day, he/she shall have a day off without pay in lieu thereof at
a mutually agreeable time.

Not withstanding the above, in logging, a Statutory Holiday may be observed on
another mutually agreed upon day in a week other than the week in which it occurs.
An employee who qualifies for such Statutory Holiday on the day it occurs, and
works on that day, will be paid for the Statutory Holiday at straight time rates.

Section 2:

a)

All hourly-rated and piece work employees who qualify for the paid holiday under the
conditions set out below shall be paid for the holiday at their regular job rate of pay
for their regular rate work schedule. The Parties hereto agree that the paid Statutory
Holidays shall be as follows:

New Year’s Day British Columbia Day
Good Friday Labour Day

Victoria Day Thanksgiving Day
Dominion Day = Remembrance Day
Christmas Day  Boxing Day
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d)

g)
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Piece-work employees shall receive pay for the statutory holidays for which they
qualify, based on the daily average earnings for the days actually worked during the
previous thirty (30) working days.

All hourly-rated employees working on a paid holiday shall receive rate and one-half
for hours worked on such day in addition to the holiday pay to which he/she may be
entitled.

Cook and bunkhouse employees who work on a statutory holiday shall receive at the
end of their regular work schedule, an additional day off with pay to be added to their
leave and vacation allowance accumulated in accordance with Article VII, Section 3.

To qualify for statutory holidays, an employee must have been on the Company
payroll for the thirty (30) calendar days immediately preceding the statutory holiday
and must have worked his/her last regularly scheduled work day before, and his/her
first regularly scheduled work day after the holiday, unless his/her absence is due to a
compensable injury or illness, which occurred within six (6) months of the holiday, or
the employee is on authorized leave of absence in accordance with Section 2 or 3 of
Article IX.

In the case of illness or injury, the Company shall have the right to request a
certificate from a qualified medical practitioner.

Notwithstanding any of the foregoing provisions, the employee must have worked
one (1) day before and one (1) day after the holiday, both of which must fall within a
period of ninety (90) calendar days.

Section 3: Personal Floating Holiday

This section becomes effective September 1%, 1978. This Personal Floating Holiday is in

a)

lieu of the proposed Heritage Day, but this section shall come into operation on its
effective date even if Heritage Day has or has not been proclaimed.

Personal Floating HolidaY

Regular full-time employees will be granted one (1) Personal Floating Holiday during

each contract year of this Agreement, to be arranged at a time suitable to the
Employee and the Company, so that there will be no loss of production.
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b) Qualifying Conditions

When the Personal Floating Holiday is taken, an employee shall be paid for the said

Holiday at his/her regular job rate of pay for his/her regular work schedule, subject to
the following conditions:

i)

iii)

vi)

vii)

A new employee must have been on the payroll for not less than ninety (90)
consecutive calendar days to qualify for the Personal Floating Holiday. When
an employee has been on the payroll for not less than (90) consecutive calendar
days and terminates for whatever reason, and he has not previously taken his
personal floating holiday then he shall be paid his personal floating holiday.
The parties further agree that payment of the personal floating holiday upon
termination shall not be construed as an extension of his period of employment.

An employee will not qualify for the Personal Floating Holiday if on leave of
absence for more than nine (9) months in the contract year, except in the case of
sickness or injury.

An employee shall apply on an approved form, at least seven (7) days in
advance, for his/her Personal Floating Holiday. The employee shall receive
notice of the disposition of his/her request a minimum seventy-two (72) hours
prior to the requested Personal Floating Holiday.

If an employee is required to work on his/her Personal Floating Holiday after a
definite date has been designated for such holiday, the employee shall be paid
overtime for such work at the rate of time and one-half. The employee will then
be entitled to take the holiday with pay at a later date to be mutually agreed
upon.

Personal Floating Holiday not taken or scheduled by April 30™ of each contract
year will be scheduled by management.

A Personal Floating Holiday shall not be scheduled on an employee’s regular
rest day.

Where an employee chooses Saturday or Sunday as a Personal Floating Holiday
straight time rates will apply.
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viii) The parties agree that a regular, full-time employee, when taking his Personal
Floating Holiday as provided for under this Article, must have worked his last
regularly scheduled work day before, and his first regularly scheduled work day
after the holiday, unless his absence is due to illness or an occupational injury,
or the employee is on authorized leave of absence.

ARTICLE XII - SAFETY AND HEALTH

Section 1:

The Company and Employees will co-operate to assure safe working methods and
conditions and devise plans for the furtherance of safety measures. Equipment and
devices mutually agreed upon to be provided by the Company.

Section 2:

The Management of every operation shall maintain an Accident Prevention Committee of
four (4) to six (6) members according to the size of the operation. Members of the
Committee shall be designated to equal numbers by the Employees and the Employer.
Employee representatives shall be regular employees in the operation with at least one (1)
year’s experience.

Section 3:

Safety meetings will be held during working hours where possible. Employee’s time will
not be deducted for attending such meetings or investigations into accidents. It is
recognized that in multi-shift and in logging operations, meetings will occur outside of
working hours for certain employees. When meetings take place outside of an
employee’s working hours, he/she will be compensated at his/her regular hourly straight
time rate of pay for the time spent attending such meetings, investigations and inspections
up to a maximum of two (2) hours per week.

Section 4:

The Company will require all Cookhouse employees to have a health card from a
recognized doctor within ten (10) days of employment and shall renew same every six (6)
months. Cost of medical examination is to be borne by the Employer if the Employee
stays on the job thirty (30) days. This requirement is subject to medical service being
available.
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Section 5:

Effective July 1, 1989, an IWA-Forest Industry Safety and Health Research Program be
established on the following general principles:

a)  The Plan will be jointly trusteed.

b)  The Plan is to be funded on the basis of an Industry contribution of one-half cent (1/2)
per hour per employee per hour worked, effective July 1, 1989.

i) When funds in the Plan reach $100,000, the Employer will contribute an
additional one-half cent (1/2 ¢) per hour for a total of one-cent (1¢) per hour.

ii) When funds in the Plan reach $200,000 the additional one-half cent (1/2¢)
provided for in 1) above will be discontinued until the fund level is again reduced
to the $100,000 level.

Section 6: Right to Refuse Unsafe Work

The Company and the Union agree to cooperate in developing and maintaining a strong
sense of safety awareness among employees and supervisors. It is, therefore, recognized
that every employee has the right to refuse work if he has reasonable cause to believe that
to perform the work would create undue hazard to the health or safety of any person.

For the purpose of this section, all rules, procedures and outcomes will be as outlined in
Section 3.12 of WorkSafe BC Occupational Health and Safety Regulation which are as
follows:

(1) A person must not carry out or cause to be carried out any work process or
operate or cause to be operated any tool, appliance or equipment if that person
has reasonable cause to believe that to do so would create an undue hazard to
the health and safety of any person.

(2) A worker who refuses to carry out a work process or operate a tool, appliance or
equipment pursuant to subsection (1) must immediately report the circumstances
of the unsafe condition to his or her supervisor or employer.

(3) A supervisor or employer receiving a report made under subsection (2) must
immediately investigate the matter and
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(a) ensure that any unsafe condition is remedied without delay, or

(b) if in his or her opinion the report is not valid, must so inform the person who
made the report.

If the procedure under subsection (3) does not resolve the matter and the worker

continues to refuse to carry out the work process or operate the tool, appliance

or equipment, the supervisor or employer must investigate the matter in the

presence of the worker who made the report and in the presence of

(a) a worker member of the joint committee,

(b) a worker who is selected by a trade union representing the worker, or

(c) if there is no joint committee or the worker is not represented by a trade
union, any other reasonably available worker selected by the worker.

If the investigation under subsection (4) does not resolve the matter and the

worker continues to refuse to carry out the work process or operate the tool,

appliance or equipment, both the supervisor, or the employer, and the worker

must immediately notify an officer, who must investigate the matter without

undue delay and issue whatever orders are deemed necessary.

No discriminatory action:

(D

2)

A worker must not be subject to discriminatory action as defined in section 150
of Part 3 of the Workers Compensation Act because the worker has acted in
compliance with section 3.12 or with an order made by an officer.

Temporary assignment to alternative work at no loss in pay to the worker until
the matter in section 3.12 is resolved is deemed not to constitute discriminatory
action.

Note: The prohibition against discriminatory action is established in the Workers
Compensation Act Part 3, Division 6, sections 150 through 153.

ARTICLE XIII - GRIEVANCE PROCEDURE

Section 1:

A Grievance Committee shall be elected to consist of two (2) to four (4) employees elected
by the Union members employed in the operation covered by this Agreement. Members
of this Grievance Committee shall have completed their probationary period with the
Company and shall have at least one (1) year’s experience in the type of operation.
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Wherever possible, members shall be selected on a departmental basis.

Meetings of the Grievance Committee shall, except in cases of emergency, and wherever
possible, be held outside of working hours. In the event that a grievance should arise it
shall be dealt with in the following manner, without stoppage of work:

Step 1

The individual employee involved with or without the Job Steward shall first take up the
matter with the Foreman directly in charge of the work within fourteen (14) days from the
occurrence of the event or events giving rise to the grievance or from the time when the
employee has knowledge or may be reasonably presumed to have knowledge of such
event or events.

Step 2

If a satisfactory settlement is not then reached, it shall be reduced to writing by both parties
when the same employee and the Committee shall take up the Grievance with the Plant
Superintendent. If desired the Union Business Agent shall accompany the Committee.

Step 3
If the grievance is not then satisfactorily solved, it shall be referred to the Local Union and
the Management.

Step 4
If a satisfactory settlement is not then reached it shall be dealt with by arbitration as
hereinafter provided.

Section 2:

a)  If a grievance has not advanced to the next stage under Step 2, 3, or 4 within fourteen
(14) days after completion of the preceding stage, then the grievance shall be deemed
to be abandoned, and all rights of recourse to the grievance procedure shall be at an
end. The fourteen (14) day limit may be extended by mutual consent of both parties.

b) The Parties agree that the operation of Section 87 of the Labour Relations Code is
specifically excluded from this Agreement.
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ARTICLE XIV - RIGHT OF REFERENCE

Section 1:

If the two Parties fail to agree upon an interpretation of the Agreement, either Party shall
have the right to refer the matter to the Joint Industry Committee, hereinafter provided,
and if either party does make such reference, the other Party must accept the reference.

Section 2:

The Joint Industry Committee shall consist of three (3) representatives selected by the
USW. Negotiating Committee and three (3) representatives selected by the Employers
represented in the negotiations of this Agreement, and the two (2) committees may be
represented by one (1) or more Parties selected by them.

Section 3:

When an interpretation of the Agreement has been referred to the Joint Committee, this
reference shall be for the period of forty-eight (48) hours or longer by mutual consent of
the Parties to this Agreement. In case the Joint Committee agrees upon a
recommendation or interpretation, this shall be furnished in writing to the Union involved
and to the Employer.

Section 4:

In the event the Joint Committee members disagree, all the facts in the case as found by the
Union and Union members of the Joint Committee shall be placed in writing by the Union
representatives and submitted to the Employer and to the Union Members involved. The
facts in the case as found by the Employer and the employer members of the Joint
Committee shall be placed in writing and given to the Union member employees for their
information.

Section 5:

If a satisfactory interpretation of the point in question is not reached, either Party may refer
the question to arbitration as hereinafter provided.
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ARTICLE XV - INTERPRETATION AND ARBITRATION

Section 1: Interpretation

a)

b)

d)

In case of any dispute arising regarding the interpretation of this Agreement which the
Parties hereto are unable to settle between themselves, the matter shall be determined
by interpretation in the following manner.

Either Party may notify the other Party in writing by Registered Mail on the question
or questions to be interpreted. After receiving such notice and statement, each of the
Parties will then refer the matter to the Interpreter selected by the Parties.

The Parties agree to as the Interpreter for the duration
of this Agreement.

In the event that the Interpreter as provided for in c) herein is not available to preside
as Interpreter under this Section, the Parties agree that they will request the
Honourable Minister of Labour of the Province of British Columbia to appoint a
Judge either of the Supreme Court of British Columbia or the Court of Appeal of the
Province to preside as Interpreter for the dispute then pending.

The decision of the Interpreter shall be final and binding upon the Parties of the First
and Second Parts.

Section 2: Arbitration

a)

b)

In the case of a dispute arising under this Agreement, except as to Interpretations of
this Agreement, which the Parties are unable to settle themselves, as set out in Article
XI1II, the matter shall be determined by Arbitration in the following manner:

Either Party may notify the other Party in writing by Registered Mail of the question
to be arbitrated.

After receiving such notice and statement, each of the Parties will then refer the
matter in writing to the Arbitrator who has been selected by the Parties.



~43 ~

d  The Parties shall appoint a panel of three (3) Arbitrators. If the Parties fail to appoint
the required three (3) Arbitrators, they shall forthwith request the Honorable Minister
of Labour of the Province of British Columbia to appoint the arbitrators required. As
per the October 27, 2003 Memorandum of Agreement, the Parties agree to review the
panel of arbitrators and replace as jointly agreed upon.

e)  The single Arbitrator shall be selected from the panel of three (3) Arbitrators on a
rotational basis.

f)  In the event that the Arbitrators provided for in this Section are not available to
preside as Arbitrator under this Section, the Parties agree to meet and attempt to select
a mutually satisfactory arbitrator. If unable to select one which is mutually
satisfactory, the Parties further agree to request the Honorable Minister of Labour of
the Province of British Columbia to appoint an Arbitrator.

gy  If the Arbitrator finds that an employee has been unjustly suspended or discharged,
such employee shall be reinstated with all his/her rights and privileges preserved
under the terms of this Agreement. The Arbitrator shall further make the
determination on the amount of lost pay to be paid to the employee.

hy  The decision of the Arbitrator shall be final and binding upon the Parties of the First
and Second Parts.

Section 3:

The Parties of the First and Second Parts will each bear one-half (1/2) of the expenses of
interpretations and arbitrations including the salary of the Interpreter or Arbitrator plus
any stenographic, secretarial and rent expenses which may be incurred in respect of such
proceedings.

Section 4: Place of Hearing

Any arbitration to be held hereunder shall be held at such place as may be decided by the
Arbitrator.
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Section S: Expedited Arbitration

A Committee shall be established to develop and implement a system of expedited

arbitration of grievances. The chairman of this Committee will be H Allan Hope, Q.C.
The Committee shall report to the parties not later than July 1%, 1984.

ARTICLE XVI - GENERAL PROVISIONS

Section 1:

a)

b)

The Union will, within sixty (60) days from the date of this Agreement, notify the
Company in writing of the members of the Shop Committee. The Union or Shop
Committee will inform the Company in writing when any member change takes place
on the said Committee. No member of the Shop Committee will be recognized by the
Company unless the above procedure is carried out.

For the purposes of this Agreement, when the word ‘Committee’ is used it shall mean
Shop, Camp, Mill or Plant Committee, members of which are appointed by the Union.

Official Union representatives shall obtain access to the Company’s operations for the
purposes of this Agreement by written permission which will be granted by the
Company on request and subject to such terms and conditions as may be laid down by
the Company.

Section 2:

The Company agrees that the rate for Board and Lodging shall be two dollars and thirty-

five cents ($2.35) per day.

Section 3: No Strike Pending Grievance and Arbitration Procedure

The Union agrees that it will not cause, promote, sanction, or authorize any strike, sitdown,

slowdown, sympathetic strike or other interference with work by the employees for any
cause whatsoever until all provisions of this Agreement relating to grievance and
arbitration procedures have been complied with, unless failure to comply with such
procedure is due to any act or refusal to act or misconduct of the Company.
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Section 4: No Lockout Pending Grievance and Arbitration Procedure

The Company agrees it will not create or institute any lockout of the employees with
respect to any dispute between the Company and the Union or the Company and its

employees until all provisions of this Agreement relating to grievance and arbitration
procedure have been complied with, unless failure to comply with such procedure is due
to any act or refusal to act or misconduct of the Union or its employees.

Section S: Working Foreman

Employees outside the bargaining unit will not perform work that is normally done by
employees in the bargaining unit. However, nothing in this Agreement shall be construed
as prohibiting foremen from doing work for purposes of instruction, provided by doing so
a lay-off of bargaining unit employees does not result, or in the case of an emergency
when regular employees are not available, provided that every effort is made to find a
replacement.

Section 6: Permanent Plant Closure - Severance Pay

a)

b)

d)

The Company agrees that employees affected by permanent plant closure shall be
given sixty (60) days notice of closure.

Employees terminated by the Company because of permanent closure of a
manufacturing plant shall be entitled to severance pay equal to ten (10) days' pay for
each year of continuous service with the Company, and thereafter for partial years in
increments of completed months of service with the Company.

Employees who transfer to another division of the Company because of permanent

closure of a manufacturing plant shall be entitled to severance pay equal to seven (7)
days’ pay for each year of continuous service with the Company.

Severance pay for uncompleted years of service shall be computed on the basis of
completed months service.

Where a plant is relocated and the employees involved are not required to relocate
their place of residence or are not terminated by the Company as a result of the plant
relocation, they shall not be entitled to severance pay under this article.
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e)  If aplant is indefinitely closed, and is subsequently permanently closed, those regular
fulltime employees laid off at the time of the indefinite closure or subsequently laid
off, will be entitled to the severance provisions provided for in b) above based on
their seniority at the time of their layoff.

Section 7: Permanent Partial Plant Closure

The Company shall notify the shop committee and the Union not less than sixty (60) days
in advance of intent to institute permanent partial plant closure.

A permanent partial plant closure for a lumber manufacturing facility is defined as the
permanent cessation of a Planermill, Sawmill, or Kilns.

Following the application of seniority, employees who are not able to obtain an alternative
position in the operation and are therefore laid off are entitled to severance pay of ten (10)
days pay (eight (8) hours per day) for each year of service with the Company.
Acceptance of severance pay results in termination of employment.

If a Planermill, Sawmill or Kilns is indefinitely closed, and is subsequently permanently
closed, those regular fulltime employees who were initially laid off in accordance with the
preceding paragraph, and have not obtained an alternative position during the period of
indefinite closure, will be entitled to severance pay as provided in the preceding
paragraph based on their seniority at the time of their layoff. Acceptance of severance pay
results in termination of employment.

The application of this section becomes effective upon ratification of the 2009 to 2013
collective agreement. There is no retroactivity of application of this section to events
which occurred prior to ratification.

Section 8: Contractors
a)  The Company will not contract out any work that is performed by employees in the
Bargaining Unit at the effective date of the agreement.

by  Current practices in operations shall be agreed on with the local union in writing.
Until such time as agreement is reached the above clause a) only will apply.
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Section 9: Planerman Training

The Millwright Apprenticeship Program or the Planermill Maintenance Technician I and II
Programs may be utilized by the Company to train Planermen. These programs will be
accessed on a site specific basis according to the requirements of the Company.

Section 10: Tools

a) The Company will repair or replace those Tradesman tools that are damaged or
broken in the performance of regular duties.

b)  The Company will make available Tradesmen’s tools required upon the introduction
of the metric system.

¢)  During the introduction of equipment which requires the use of metric tools, the
Company will make metric tools available at no cost, for use by Tradesmen.

Section 11: First Aid Training

Employees of the Company who, by mutual agreement, train or re-train for Industrial First
Aid Certificates, will be compensated in the following manner:

a)  The Company will pay the cost of the course tuition and materials required to those
employees who pass the course.

b) The Company will pay lost time wages to designated First Aid Attendants.

Section 12: Construction Contracting

a) It is agreed that Plant Tradesmen who are assigned by the Company to carry out work
directly related to ‘new’ construction with tradesmen employed by an outside
contractor, plant tradesmen will be paid the ‘outside’ contractor(s) rate(s).

b) For the purpose of this Agreement ‘new’ construction shall be defined as meaning;:

iy The construction of major new buildings and major additions to existing buildings.

ii) The addition of new or used major production machinery and related equipment
not previously in existence.
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c) 1) ‘Tradesmen’ shall mean journeymen and apprentices in the following trades:

Machinist Millwright
Steamfitter/Pipefitter Welder
Electrician Carpenter

ii) ‘Contractor’s Rate’ shall only mean the hourly wage paid by that contractor and
not any other payment or working conditions.

Section 13: Disciplinary Action:

For formal disciplinary meetings, where a written warning, suspension or termination
is being issued, the employee shall have the option of requesting Union
representation,

Section 14: Ongoing Problem Resolution:

The Parties agree to a process of ongoing timely resolution of matters as they arise in
operations during the term of the Agreement.  Either Party may request the
involvement of CONIFER and the USW for the purpose of assistance in the
resolution of such matters.

ARTICLE XVII - HEALTH AND WELFARE

Section 1: Medical

a)  The Company agrees to provide medical coverage for its employees by participating
in the Medical Services Plan of British Columbia. Effective January 1, 2004, the
obligation of the employer to enroll and cover an employee for MSP of British
Columbia is triggered only when the employee is not already covered by MSP by
some other means.

b) The Company agrees to provide Extended Health Benefits including Hospitalization
coverage up to a maximum of eight dollars and fifty cents ($8.50) per day; to its
employees by participating in a plan entered into between the Company and an
appropriate carrier.
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c) Extended Health Care:

i) Effective July 1, 2004 the annual Extended Health Care deductible will be increased
to fifty dollars ($50.00) for single or family coverage.

ii) Effective January, 1, 2007 the annual Extended Health Care deductible will be
increased from fifty dollars ($50.00) to seventy-five dollars ($75.00) for single or
family coverage.

iii) Effective July 1, 2004 the Extended Health Care Plan shall provide benefits for the
surviving spouse and eligible children for a period of 24 months in the event of the
death of an active member.

iv) Effective July 1, 2004 the Extended Health Care Lifetime Maximum shall be
increased from $50 000 to $75 000.

d) Medical coverage eligibility shall be the first of the month following date of
employment.

e) Total cost of providing medical coverage, including Extended Health Benefit coverage
shall be borne by the Company.

f) 1) Lay-off coverage for employees with more than three (3) months’ seniority, but
less than one (1) year’s seniority will be three (3) months. Lay-off coverage for
employees with one (1) or more year’s seniority will be six (6) months.

ii) In order for reinstatement of layoff coverage to occur there must be a return to
regular full-time employment. An employee returns to regular full-time
employment when he/she is employed for ten (10) working days within a floating
period of thirty (30) consecutive days.

iii) In addition, an employee who returns to work for at least one (1) working day and
less than ten (10) working days will be covered for that month, in addition to any
layoff coverage to which he/she was entitled, if the recall occurred during the
period of lay-off coverage.

g)  Participation in the Plan is to be a condition of employment



h)

)

k)

D)
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Coverage to be extended to dependents of regular employees including those
dependents over the age of twenty-one (21), but not over the age of twenty-five (25)
who are attending recognized educational institutions.

Effective July 1, 1997, the Vision Care limit will be increased by fifty dollars ($50)
per 24-month period to a total limit of two hundred dollars ($200) per or dependent in
any 24-month consecutive period. Effective July 1, 1999, the Vision Care limit will
be increased by a further fifty dollars ($50) from the two hundred dollars ($200) to
two hundred and fifty dollars ($250) per member or dependent in any 24-month
consecutive period.

Effective July 1, 1997, the Physiotherapist/Massage Practitioner’s limit will be
increased by fifty dollars ($50) from five hundred dollars ($500) per member or
dependent per calendar year to five hundred and fifty dollars ($550) per member or
dependent per calendar year.

Effective July 1, 1998, the Chiropractors/Naturopath Physicians’ limit will be
increased by two hundred dollars ($200) from four hundred dollars ($400) to six
hundred dollars ($600) per member or dependent per calendar year.

Effective July 1, 1998, the Orthopedic Shoes limit will be increased by one hundred
dollars ($100) from four hundred dollars ($400) to five hundred dollars ($500) for
adults, and from two hundred dollars ($200) to three hundred dollars ($300) per child,
per calendar year.

Effective July 1, 1998, establish coverage for prescribed orthotics with a maximum
limit of two hundred dollars ($200) per member or dependent per calendar year.

Effective July 1, 1999, the Hearing Aid limit will be increased by one hundred and
fifty dollars ($150) from four hundred dollars ($400) every five (5) years for children
to five hundred and fifty dollars ($550) every five years. Effective July 1, 1999,
establish the same five hundred and fifty dollar ($550) limit per member or
dependent, every five years, unless there is alternate coverage provided for.
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o) Effective January 1, 1998, extend the existing Extended Health Benefits Plan to
incorporate a Medical Travel Allowance for necessary travel from remote areas in
accordance with Supplement No. 10.

p) Effective July 1, 2000, the existing extended health plan will be amended to include
the following specialty items:

i) Gloves for members or dependents who use wheelchairs
ii) Catheters

iii) Bath bench suction cups

iv) Hydraulic lifts for getting in and out of bath tubs

v) Repairs to specialty items; wheelchairs

vi) New tires for wheel chairs

vii) Wheel chair purchase or replacement

Section 2: Insurance Coverage

It is agreed that a Health and Welfare Plan be instituted with the principles hereinafter set
out:
a) Board of Trustees

CONIFER, together with the Interior Forest Labour Relations Association, Forest
Industrial Relations Limited,., Canfor Limited, Weldwood of Canada Limited and the
IWA-Canada agree to establish one (1) set of trustees for the purpose of developing a
common text, a common trust agreement, and a common employee booklet for the six
(6) Health and Welfare Plans, covering Life Insurance, Accidental Death and
Dismemberment Insurance and Weekly Indemnity.

b) A Joint Committee, representing CONIFER, the Interior Forest Labour Relations
Association, Forest Industrial Relations Limited, Canfor Limited,, Weldwood of
Canada Limited, and the IWA-Canada, will be established to study the most effective
method of administration of the Plans, reporting to the Parties no later than July,
1984.
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c) CONIFER - USW Board of Trustees

The Board of Trustees, composed of three (3) members representing USW and three
members representing CONIFER are responsible for the administration of the
Northern Interior Forest Industry Benefit Plan. The Trustees are also responsible for
the selection of carriers, funding, adjudication of compassionate appeals, and Health
and Welfare problems directly related to the Plan.

The following coverage will be provided by the Company on an industry-wide basis with a
common carrier.

d. Group Life Insurance for each qualified employee:

i. Effective July 1, 1998 $80,000

ii. Effective July 1, 2001 $90,000

iii. Effective July 1, 2002 $100,000

iv. Effective the first day of the month following ratification of the $110,000
2009 to 2013 collective agreement.

v. Effective July 1, 2012 $120,000

e. Accidental Death and Dismemberment Insurance for each qualified employee:

i. Effective July 1, 1998 $80,000

ii. Effective July 1, 2001 $90,000

iii. Effective July 1, 2002 $100,000 |

iv. Effective the first day of the month following ratification of the $110,000

2009 to 2013 collective agreement.

v. Effective July 1, 2012 $120,000

vi. Accidental Death and Dismemberment 24 hour
coverage

f)  Weekly Indemnity for each qualified employee:

iy Effective July 1, 1994 $429
iiy Effective July 1, 1995 $439
iiiy Effective July 1, 1996 $449



iv)

vi)
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Weekly Indemnity to commence the first day of accident and the sixth day of
illness for a period of fifty-two (52) weeks. Effective July 1, 2004 the 52 week
Weekly Indemnity period will change to 26 weeks for employees who become
disabled on or after July 1, 2004.

Effective January 1, 1995, a “NO DOWNS?” provision is introduced so that the
four hundred twenty-nine dollars ($429) per week rate will not be reduced by
further reductions by E.I.C. of the maximum insurable earnings number.

In the case of disability caused by non-occupational illness, Weekly Indemnity
benefits will be payable commencing the first day of any such absence where the
illness results in the claimant being hospitalized as a bed patient, and in cases
where surgery (including laser surgery for a medical reason) is performed which
necessitates loss of time from work.

vii) Weekly Indemnity coverage will be eliminated for an employee on all extended

leaves of absence provided, however, that such employee is eligible for Weekly
Indemnity coverage on the day that it was agreed he/she was scheduled to return to
work. In order to qualify for this coverage the employee must have returned to
his/her place of residence in British Columbia unless his/her disability required
him/her to be hospitalized and satisfies the requirements of the claims adjudication
carrier. In the case of a compassionate appeal dealing with disability incurred
during an extended leave of absence, the Trustees have the right to review certain
circumstances.

viii) Absences due to the same or related causes will be considered one (1) continuous

absence unless the employee returns to work on a full-time basis for at lease four
(4) continuous weeks between absences.

Third Party Subrogation

The parties agree to recommend to the Trustees of the Health and Welfare Plan
that effective on the date of ratification of this Memorandum a third party
subrogation clause be adopted so that the Weekly Indemnity Plan can be
reimbursed from damages recovered from a liable third party for illness, injury or
income loss. The Plan will be entitled to recover the full amount of benefits paid
to the member which exceeds 100% of the member’s pre-disability gross income.
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Gross income will be calculated by using the member’s regular hourly job rate
times (x) 40 hours. Trustees are to work out the application and details, including
the deduction of legal fees from the settlement and the execution of a
reimbursement agreement.

Total cost of providing insurance coverage shall be borne by the Company.

Eligibility shall be the first of the month following date of completion of the
employee’s probationary period.

Effective December 10, 1983 employees who have already qualified for the Disability
Waiver will retain their eligibility for present coverage. Those employees who, on
December 10", 1983, are in receipt of Weekly Indemnity, W.C.B. wage loss or Long
Term Disability income will continue to be eligible for the Group Life Dlsablhty
Waiver that was in force prior to the above noted date.

After December 10", 1983, the Group Life Waiver of premium clause will terminate
at age sixty-five (65)

Coverage will be portable for all employees covered by collective agreements
between members of CONIFER, Forest Industrial Relations Limited, the Interior
Forest Labour Relations Association, Weldwood of Canada Limited,, and Canfor
Limited , and the USW, and there shall be no waiting period for qualified employees
changing employers within the Industry.

i) Layoff coverage for employees with more than three (3) month’s seniority, but
less than one (1) year’s seniority will be three months. Layoff coverage for
employees with one (1) or more year’s seniority will be six (6) months.

ii) In order for reinstatement of layoff coverage to occur there must be a return to
regular full-time employment. An employee returns to regular full-time
employment when he/she is employed for ten (10) working days within a floating
period of thirty (30) consecutive days

iii) In addition, an employee who returns to work for at least one (1) working day and
less than ten (10) working days will be covered for that month, in addition to any
layoff coverage to which he/she was entitled, if the recall occurred during the
period of layoff coverage.
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Participation in the Plan is to be a condition of employment.

Health and Welfare

The Parties agree to participate in a joint study during the term of the Collective
Agreement (July 1, 2000 — June 30, 2003) to evaluate ways to:

i) More effectively integrate the short and long term disability plans,

ii) Improve disability management programs and return to work procedures,

iii) Consider ways to streamline adjudication procedures, and

iv) Lower overall benefit costs

Section 3: Dental Plan

A Dental Plan will be provided based on the following general principles:

a)

b)

g)

Basic dental services (Plan ‘A”) - Plan pays 80% of approved schedule of fees. As per
the 2009 to 2013 Memorandum of Agreement, recall and cleaning checkups every
nine (9) months.

Prosthetics, Crowns and Bridges (Plan ‘B’) - Plan pays 60% of approved schedule of
fees.

Orthodontic (Plan ‘C’) - Plan pays 60% of approved schedule of fees. (Lifetime
maximum - $2,500 and effective July 1%, 1998, is increased to $3,000 for children
only.) No waiting period required.

Total premium cost to be borne by the Company.

Eligibility shall be the first of the month following date of completion of the
employee’s probationary period.

Coverage will be portable for all employees covered by collective agreements
between members of CONIFER, Forest Industrial Relations Limited, Interior Forest
Labour Relations Association, West Fraser Limited, Canfor Limited and the USW,
and there shall be no waiting period for qualified employees changing employers
within the industry.

Effective January 1, 2004 the Dental Plan shall provide benefits for the surviving
spouse and eligible children for a period of 24 months in the event of the death of an
active member.
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Supplement No. 4a Continued

ARTICLE 1V - SELECTION OF APPRENTICES

Section 1: Seniority

When the Company requires Apprentices, it is agreed that the vacancy will be posted in the
operation, and applicants selected in accordance with the provisions of Article VIII of the
Collective Agreement.

Section 2: Successful Applicants

Successful applicants will be assigned as Helpers for a three (3) month probationary period,
unless the applicant’s previous experience renders such assignment unnecessary.

Supplement No. 4a, Article IV, Continued

Section 3: Entrance Standards

Entrance to the Program will in all cases be subject to the applicant meeting the standards
required for acceptance by the Apprenticeship and Industrial Training Branch.

Section 4: Compulsory Entrance

All present Helpers and Improvers employed by the Company must enter the Program.
Helpers and Improvers who cannot qualify in this Program will be reclassified as
Labourers with no reduction in rate of pay until such time as they have an opportunity to
apply their seniority to obtain a job with equal or a higher rate of pay.

Section 5: Age Limit

There will be no age limit for applicants.

ARTICLE V - TRAINING SCHEDULES

Section 1: Assignment as Helper

All successful applicants, except Welder Apprentices (see appropriate appendix), will be
registered as Apprentices and be assigned as Helpers for an eleven (11) month period,
prior to attending vocational school, unless the applicants’ previous experience renders
such assignments unnecessary.
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Supplement No. 4a Article V (Continued)

A program for the aforementioned Welder Apprentices will be established by June 1%,
1968.

Section 2: 4-Year Schedule

Rating At Operation At School
First Year Helper first 11 months last 4 weeks
Second Year Helper first 11 months last 4 weeks
Third Year Improver first 11 months last 4 weeks
Fourth Year Improver first 11 months last 4 weeks

Section 3: 3-Year Schedule

Rating At Operation At School
First Year Helper first 11 months last 4 weeks
Second Year Improver first 11 months last 4 weeks
Third Year Improver first 11 months last 4 weeks

Section 4: Electricians

Notwithstanding the provisions of Sections 2 and 3 herein, the Electrician Apprentices
shall be required to take eight (8) weeks at school during each year of the Program instead
of four (4) with the period in the operation reduced accordingly.

Section 5: Passing Test
The Apprentice must successfully pass the prescribed test before promotion from Helper to
Improver.

Section 6: Journeyman Qualifications

“Subject to the conditions of this Section as listed below it is agreed that following
completion of the period of required training and upon becoming certified, the
journeyman shall receive the certified journeyman’s rate of pay.”
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Supplement No. 4a Article V (Continued)

Conditions under which the above will apply:

a)

b)

d)

Only to a journeyman who has gone through the indentured apprenticeship training
program under the sponsorship of the Company for which he/she is working,.

That he/she is working in the maintenance department.

That all work normally done by the maintenance department is being performed by
the persons employed in the maintenance department.

That nothing in this clause shall prohibit the laying off of journeyman, helpers or
apprentices if they are not required.

That a journeyman may, when facing lay-off, choose to exercise his/her seniority into
categories outside of the maintenance area at the job rate if his/her seniority and
ability entitle him/her to do so.

Section 7: Vocational School Delay

If any of the periods provided for in Sections 2, 3, or 4 herein are exceeded by reason of
vocational school facilities being unavailable, such period of excess shall be credited to
the Apprentice in succeeding training requirements.

ARTICLE VI - WAGE RATES

Section 1: Rates and Increments

a)

b)

Wage Rates for Helpers in the first term shall be that specified in the Wage
Supplement.

An Apprentice who passes his/her test shall receive an increment agreed to between
the Company and the Union during his/her second term as a Helper.

The Wage Rate for an Improver shall be that as specified in the Wage Supplement.
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Supplement No. 4a Article VI (Continued)

d  An Apprentice who passes a test in the fourth (4™) period of vocational training shall
receive an increment agreed to between the Company and the Union during his/her
second term as an Improver.

e)  Persons employed as Journeymen, and who are certified as such, shall receive the
certified rate for the trade as agreed to between the Company and the Union.

Section 2: Expense
Article XXI, Section 1 (b) of the Collective Agreement addresses expense coverage for
apprentices to attend technical training.

The employer’s contribution for the last (2) weeks at school will be paid upon the
employee’s return to work.
Section 3: Delay in Testing

Where an employee incurs delay in taking one of the tests under this Program, through no
fault of his/her own, the delay shall not prejudice his/her right to wage increments
provided for in Section 1 herein.

ARTICLE VII - ADVISORY BOARD

Section 1: Constitution

There shall be an Advisory Board for each trade covered by the Apprenticeship Agreement,
consisting of two (2) representatives of the Industry; two (2) from the Union, one (1)
representing the Vocational School and one (1) from the Apprenticeship and Industrial
Training Branch.

Section 2: Responsibility

The Board shall be responsible for advising the Department of Labour, Apprenticeship and
Industrial Training Branch regarding the content of tests, standards of marking and the
school curriculum with respect to the registered Apprentices.

The Board shall not be responsible for the actual setting or marking of tests.
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Supplement No. 4a Article VIII (Continued)

ARTICLE VIII - GENERAL PROVISIONS

Section 1:

Persons presently employed as Journeymen, who do not wish to become certified, shall
continue to be employed as Journeymen.

Section 2:

Persons employed as Journeymen, who take the Tradesmen Qualification Exam and fail,
shall continue to be employed as Journeymen.

Section 3:

If a present Journeyman fails to pass the test for a voluntary Tradesmen’s Qualification
Certificate, he/she can then become indentured as an Apprentice at no reduction in rate of

pay.

Section 4:

There will be a three (3) man committee established to process applicants who make
application to be tested under the voluntary Tradesmen’s Qualifications, or who become
indentured under the Apprenticeship and Tradesmen’s Qualification Act. The committee
will also determine what vocational training is necessary for persons indentured as
Apprentices. Representation on the committee shall consist of the following:

a)  One (1) representative from the Union
b)  One (1) representative from the Industry
¢)  One (1) representative from the Apprenticeship Branch

Vocational training will be conducted during day courses. Textbooks and study material
will be made available when required.
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Supplement No. 4a (Continued)

ARTICLE IX - TOOLS

Section 1:

All Journeymen tradesmen shall be required to have, and shall not qualify for the
Journeyman rate, unless they have a full kit of hand tools necessary to perform the job for
which they are hired, with the exception of machinery or tools which shall not be deemed
to fall within the responsibility of the Journeyman.

Section 2:
The Improver shall be required to have and maintain a basic tool kit and to be in the general
process of building up the necessary tools to equip himself/herself for the job.

Section 3:

The Helper generally shall not be required to own tools, and shall use those designated to
him/her. However, in his/her own interest he/she should commence the process of
building up a tool kit.
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SUPPLEMENT NO. 4B

APPRENTICESHIP TRAINING PROGRAM
in respect to the
TRADES OF FILING AND FITTING

BETWEEN: COUNCIL ON NORTHERN INTERIOR FOREST
EMPLOYMENT
RELATIONS (CONIFER)
AND: TWA-CANADA, LOCAL 1-424 & LOCAL 1-425 C.L.C.
GENERAL PRINCIPLES

1. Plan ‘A’ - Saw Fitter’s Apprenticeship Training Program
To cover the trade of the Saw Fitter which is defined as follows:

To be competent to fit all types of saws, bandsaws, gang saws, chain saws, etc.

a) Operate, repair and adjust all saw sharpening equipment and tools.

b) Basic techniques in welding of saws.

c¢) Maintain guides and water lines

d) Basic techniques in benching of circular saws, slashers and trim saws.

Note: It is agreed that the Parties will not use the training program to change the job

content of the jobs of the present saw fitters.
Plan ‘B’ - Circular Saw Filer Apprenticeship Training Program

To cover the trade of a Circular Saw Filer which is defined as follows:

Must be a qualified Saw Fitter and be competent to bench all circular and gang saws
(tensioning, weld cracks and weld on teeth): be able to repair and maintain all filing
room equipment: also must have a working knowledge of allied mill equipment, only

as it applies to his/her job.
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Plan ‘C’ - Benchman Apprenticeship Training Program

To cover the trade of a Benchman which is defined as follows:

Must be a qualified Saw Fitter and Circular Saw Filer, in addition be able to bench
circular and band saws. Must have a working knowledge of all allied sawmill

machinery including the lining up of head rigs and grinding of band wheels.

The Parties agree that the object of the above Plans is to improve the knowledge and
skill of persons employed as filers and fitters in the Industry.

The normal period of training will be:

Safety is an important part of the training program as outlined below; as such, it forms
an integral part of each phase of the program.

a) Saw Fitters
Pre-apprenticeship Training - In-plant three (3) months.
1" Term: a) 3 weeks at school, depending on class size-then writes an
examination.

b) 11 months in-plant training.

2°9 Term: a) 3 weeks at school - then writes an examination.
b) 8 months in-plant training.

3" Term: a) 3 weeks at school - then writes an examination - if he/she passes
the test, he/she becomes certified as a Saw Fitter.

b) Circular Saw Filers

Must spend a minimum of three (3) months in-plant training as an apprentice
Circular Saw Filer.

1% Term: a) 4 weeks at school, then writes an examination.
b) 8 months in-plant training
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2" Term: a) 2 weeks at school, then writes an examination. If he/she passes
the test, he/she becomes a Certified Saw Filer.

c) Benchman

Must spend a minimum of three (3) months in-plant training as an apprentice
Benchman.

1* Term: a) 3 weeks at school, then writes an examination.
b) 11 months in-plant training.

2" Term: a) 2 weeks at school, then writes an examination. If he/she passes
the test, he/she becomes a Certified Benchman.

Note: The above periods of in-school training may be altered by mutual
agreement, subject to the experience in the Industry and in consultation with the
Apprenticeship Branch of the Department of Education.

4.  All provisions of the Collective Agreement will be applicable to apprentices in the
Plan.

5. Once started in this Plan, the apprentice, subject however to the provisions of the
Collective Agreement, will have the right to continue in any one (1) program
provided he/she passes all of the prescribed tests and work being available to him/her.

6. a) Upon completion of each period of training in the Vocation School, an apprentice
Saw Fitter will be required to pass a test. In the event of failure to pass such a test,
the apprentice Saw Fitter will be given a second opportunity, but in the event of
failure to pass on the occasion of the second such test he/she will be required to
withdraw from the Plan. Any Saw Fitter appentice who fails to qualify at any
stage in the Program will be allowed to apply his/her seniority as it is applied in a
lay-off. On completion of the third period of training in Vocational School an
apprentice Saw Fitter will be required to pass a test. On passing the test he/she
will become a Certified Saw Fitter.
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b) On completion of the first period of training in Vocational School an apprentice
Circular Saw Filer will be required to pass a test. In the event of failure to pass
such a test the apprentice Circular Saw Filer will be given a second opportunity,
but in the event of failure to pass on the occasion of the second such test, he/she
will be required to withdraw from the Program and return to the position of a Saw
Fitter.

On completion of the second period of training in Vocational School an apprentice
Circular Saw Filer will be required to pass a test. On passing the test, he/she will
become a Certified Circular Saw Filer. In the event that he/she fails to pass the
test, he/she will be given a second opportunity. If he/she passes the test on the
second occasion he/she becomes a Certified Circular Saw Filer. Should he/she fail
to pass the test on the second occasion he/she will be required to withdraw from
the program and return to the position previously held, that of a Saw Fitter.

c) Upon completion of the first period of training in Vocational School an apprentice
Benchman will be required to pass a test. In the event of failure to pass such a test
the apprentice Benchman will be given a second opportunity, but in the event of
failure to pass on the occasion of the second test, he/she will be required to
withdraw from the program and return to the position of a Circular Saw Filer.

On completion of the second period of training in Vocational School an apprentice
Benchman will be required to pass a test. On passing the test, he/she will become
a Certified Benchman. In the event that he/she fails to pass the test, he/she will be
given a second opportunity. If he/she passes the test on the second occasion
he/she becomes a Certified Benchman. Should he/she fail to pass the test on the
second occasion he/she will be required to withdraw from the program and return
to the position previously held, that of a Circular Saw Filer.

7. Wherever reference is made to a year as an Apprentice, it will mean a period of not less
than two hundred (200) working days, the said period to include time spent at the
Vocational School. In the event a participant works less than two hundred (200) days
and has attended Vocational School within the year, he/she may be given the
opportunity to take the required test.
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8. Subject to the provisions herein, an apprentice will be entitled to recognition of training
time in the Plan in the event of his/her moving from one employer in the Industry to
another.

SELECTION OF APPRENTICES

a)  Present trainees who are employed full-time, will be indentured in the Program.

b)  Upon entering the filing room, spares will be indentured into the Apprenticeship
Program subject to the limitation of General Principles, Point 5 contained herein.

¢)  Subject to General Principles, Point 5 trainees will be allowed to complete their
program to meet the requirements of the operation in which they work.

d  Saw Fitter Apprentices: It is agreed that the vacancy will be posted in the operation
and applicants selected in accordance with Article VIII - Seniority.

¢)  Circular Saw Filer Apprentices: It is agreed that the vacancy will be posted in the
operation and applicants selected in accordance with Article VIII - Seniority.
Applicants must be Certified Saw Fitters.

f)  Benchman Apprentices: It is agreed that the vacancy will be posted in the operation
and applicants selected in accordance with Article VIII - Seniority. Applicants must

be Certified Circular Saw Filers.

CERTIFICATION OF PRESENT TRADESMEN

Present Saw Fitters, Circular Saw Filers, and Benchmen employed in the Industry who do
not wish to become certified shall not have their seniority rights prejudiced through lack
of certification.

Present Saw Fitters, Circular Saw Filers and Benchmen will have the right to write a
qualifying examination in their respective classification. If they pass the examination
they shall receive the appropriate certified rate.
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If they fail the examination they shall be slotted into the appropriate apprenticeship
program with the view to upgrading and eventually becoming certified. Should they fail
as per the steps outlined in 6 a), b) or ¢), they will be subject to the provisions outlined
therein.

Present tradesmen, who write the Tradesmen Qualification Examination will be tested on
the basis of the job content of the present jobs in the filing room in which they work.

ADVISORY BOARD

1.  There will be an Advisory Board consisting of two (2) representatives of the Industry,
two (2) from the Union, one (1) representing the Vocational School and one (1) from
the Apprenticeship Branch.

2. The Board will be responsible for advising the appropriate school authorities,
Department of Education and Department of Labour regarding the content of tests,
standards of marking and the school curriculum.

3.  The Board will not be responsible for the actual setting or marking of tests.

OUTLINE OF THE FILER’S
AND FITTER’S TRAINING PROGRAM

FITTER’S APPRENTICESHIP PROGRAM

Instruction Breakdown Weeks  Work Involved
1* Term:
Fitting bandsaws and gangs 3  Reasons for swage.

Swage and shaper adjustment.
Reasons for crumble, et cetera.
Tooth profile.

Tooth alignment.

Sharpener operation.
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Filer’s & Fitter’s Training Program
Fitter’s Apprenticeship Program Continued
Instruction Breakdown Weeks  Work Involved

Fitting Circular Saws Setting and sharpening of cut off saws.
Automatic and hand gumming.
Swaging, shaping and sharpening
circular, and rip saws.
Automatic and hand sharpening.
Spring set circular rip saws.
Sharpening and retoothing.
Inserted tooth cut off and rip.
Grinding wheels
Instruction of types, dressings, etc.

2™ Term:
Review of 1¥ year school training 3 As 1% year

Repair and adjust equipment used

by a fitter
All phases of filing room Gauge setting
welding (acetylene) Flame adjustment
Theory and practical Tip size
Torch handling
Penetration
Welding cracks
All phases of chainsaw filing
Carbide (tipping and dressing only) Preparing seats

Brazing in carbide
Teeth — dressing
3" Term:
Review 2™ term 3

Preliminary circular saw tensioning Leveling,
Anvil instruction plumbing
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Fitter’s Apprenticeship Program Continued

Capable of hammering slashers,
trim saws

Guide maintenance on bandsaws Theory
straight and pressure.

Sheer board setting

Wheel scrapers

Water lines

Welding Point build up
Tooth replacement
Benching of welds

Instruction Breakdown Weeks  Work Involved

CIRCULAR SAW FILER’S APPRENTICECHIP PROGRAM

1* Term:
To become proficient in hammering 4  Level and tension, plumb
all circular saws, rip and cut-off All circular saws, including hollow
used in sawmill and planer ground.
(theory 108 cut off).
Thin edgers
Carbide double arbour
Review of Basic Shop Mathematics
2™ Term:
Benching gang saws 2 Leveling tension and back.
Stretcher roll and heat Check tabs

Theory
Filing room machine maintenance
Be able to maintain and repair all
filing room equipment.

Trouble shooting of Circular Saw
Machinery
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Filer’s & Fitter’s Training Program
Instruction Breakdown Weeks  Work Involved

BENCHMAN APPRENTICESHIP PROGRAM

1* Term:
Complete bandsaw 3 Bench bandsaws in entirety.
Bench work (roll stretcher and heat) Stretcher roll and heat.

Strain calculations
Welding
Further training.
Learn alignment of mill machines Theory
Head rig, edger, resaws, trim,
Cut-off, etc.

Band mill Wheel Grinding

2" Term:

Saw Capacity Study 2 Theory
Feeds, tooth bite, gullet capacity

saw speeds.

Tooth spacing

(Circular and Band)

Trouble Shooting
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SUPPLEMENT NO. 5
FIREFIGHTING AGREEMENT

The following terms and conditions shall be applicable for the duration of the current
Collective Agreement during ‘Company Responsibility Fires’.

It is understood that the terms of this Agreement only apply to the employees in the employ
of the Company at the time the fire started. Any person hired for firefighting after the
start of the fire will work under the rates and conditions as required by the B.C. Forest
Service.

1. DEFINITIONS
a) Accidental Fire
Any fire not deliberately ignited by the Company to dispose of slash or waste, and
which requires active measures to extinguish.
b) Slash Escape Fire
Any slash fire ignited by the Company which has escaped the pre-determined
boundaries and requires active measures to extinguish.
c) Slash Control Fire
Any slash fire ignited by the Company which is contained within the pre-determined
boundaries, or alternatively, any slash fire which has escaped such boundaries but
is not considered out of control and does not require active measures as
contemplated in a) and b) above.
d) Company Responsibility Fire
Any fire which the Company is responsible for taking measures to extinguish
pursuant to the provisions of the Forest Act.
¢) Forest Service Fire
Any fire in respect of which the B.C. Forest Service accepts responsibility for
direction of measures to extinguish.
f) Fire Fighting Rates
The rates of pay for fighting Company Responsibility Fires hereinafter set out in
this Agreement.
g) Regular Job Rates
Rates of pay to employees for the performances of their regular jobs, as set out in
the Wage Supplement of the Collective Agreement.
h) Statutory Rates
Rates of pay established by B.C. Forest Service for fire fighting.
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Supplement No. 5 Continued
2. COMPANY CONTROLLED TIMBER

a) Notwithstanding the foregoing, when the Company directs Company employees to
fight fires on Company controlled timber, or to fight fires on property adjacent to
Company controlled timber which is threatening Company controlled timber, the
Company will pay those employees at the fire fighting rates set out in Section 3 of
this Supplement.

b) Where the B.C. Forest Service directs the Company to provide its employees for
fighting fires in circumstances other than those set out in a) above, those
employees will be paid at the statutory rates.

3. FIRE FIGHTING RATES

a) The basic rate shall be the base rate shown in the Collective Agreement and shall
apply to all employees engaged in fighting Company Responsibility Fires except
those performing one of the following fire fighting jobs:

Category July 1, 2009 | July 1, 2010 | July 1, 2011 | July 1, 2012
Crew Boss $26.24 $26.24 $26.76 $27.30
Cat Operators $26.18 $26.18 $26.70 $27.24
Skidder Operators $25.71 $25.71 $26.22 $26.74
Power Saw Operators $25.60 $25.60 $26.11 $26.63
Mechanics Regular Job Rate
Slip-on Tank and/or Trailer $25.94 $25.94 $26.46 $26.99
Tank with Pump
Driver Operator
Water Tank Truck with Pump $25.31 $25.31 $25.82 $26.34
Driver Operator
Service Truck/Bus Drivers $25.22 $25.22 $25.72 $26.23
Pumpman $25.27 $25.27 $25.78 $26.30
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b) Straight time rates will apply to all employees throughout the period during which
the said employees are engaged in fire fighting. This shall not include cook and
bunkhouse personnel, tradesmen, mechanics, or other categories servicing, feeding
or supplying fire fighters from areas removed from the fire or fires, unless the
duties performed during any day in question are exclusively related to fire fighting
operations.

¢) Regular job rates will apply only for the duration of the regular production shift in
which the fire started.

d) Where employees are working in job classifications during fire fighting, other than
those set out herein, job rates will apply.

4. BOARD AND LODGING (While fighting Company Responsibility Fires)

a) Employees who commute from home or camp are expected to ‘carry a lunch’.
Additional meals where required will be at Company expense.

b) Employees required to live away from their private residence will receive board
and lodging at Company expense.

¢) Employees living in fly camps will receive board and lodging at Company
expense.

5. TRAVEL TIME

Travel time for employees engaged in fire fighting will be paid in accordance with the
Collective Agreement.

6. SLASH BURNING

All employees engaged in patrolling or controlling slash fires which have been set by
the Company will be paid their regular job rate and overtime conditions will apply.
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To this end, the union will develop and deliver a wide range of programs which
may include:
Grievance Handling
Collective Bargaining
Environmental Issues
Land Use Issues
Stewards Training
Parliamentary Procedure & Public Speaking
Communications Skills
Leadership Training
Economic Issues
Benefits Training
Health and Safety
Union History

Without limiting the generality of the foregoing, the Fund will be used to develop
and deliver programs, and to pay for administration costs, time lost from work to
attend education and training, travel, accommodation and such other reasonable
costs as the Working Committee determines appropriate regarding the operation
and administration of the Fund.

7. The Working Committee will be comprised of representatives of each participating
Local Union who would have responsibility for the development and delivery of
Education and Training and Administration of Funds consistent with the purpose
stated in point 6 above.

By Memorandum of Agreement, July 1, 2000.



